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Job Description

	Job Title
	Part–time Hourly Paid Lecturer

	School/Department
	School of Music

	Job Holder
	Vacant 

	Responsible to
	Head of Creative and Contextual Studies

	Date
	September 2010


	1.  Job Purpose


To be responsible for the delivery of the academic curriculum at undergraduate (including Junior Academy) and post graduate level. In addition, the post holder will be responsible for assisting in the development of the course and to the methods of delivery, as required.

The post will involve one to one teaching, with some group teaching/ensemble work as required.
	2. Duties and Responsibilities


· To deliver teaching and conduct tutorials and assessments for full-time and part-time students within the School of Music in accordance with the requirements of the appropriate syllabuses.

· To deliver coaching in all appropriate performances.  To assist in the preparation and participation of students in a range of performing activities, including auditions and recitals, concert performances, orchestral concerts, outreach performances, master classes and workshops, competitions and outside engagements

· As a member of staff of the RSAMD, to maintain professional standards internally and externally and to retain an active profile in the profession, as appropriate.

· To participate where appropriate with the Head of Department and other senior colleagues as a member of a panel for the examinations process and in all other aspects of Quality Assurance in the School of Music.
· To participate where appropriate with the Head of Department and other senior colleagues in the student auditioning and admissions process.

· To undertake such additional appropriate duties as may be required by the Head of Department and Dean of Music.
· To participate in the Career Review process, as required.
	3.  Scope of the Job


Financial:
Not Applicable

Staff:

Not Applicable

Others:
To liaise with other Higher Education Institutions, Conservatoires and independent music organisations on a national and international basis, as required.
	4.  Context


Operating Environment:

An academic environment within a music conservatoire setting.

Framework and Boundaries:

As a member of the RSAMD staff, you will be required to work within the RSAMD Strategic Plan, the RSAMD Policies and Procedures, the Academic Regulations and Quality Assurances processes required by the Academy as well as the appropriate course documentation

In addition, you will work within legislation and good practice on Equal Opportunities and Discrimination.  E.g. Equal Opportunities, Disability Discrimination, Race Relations, Religious Beliefs, Sexual Orientation. 

Academy Policies include:

· Quality Assurance Policy

· Academy Regulations 

· Equal Opportunities Policy

· Disability Policy

· Health and Safety Policy 

· Admissions Policy

This post involves mostly one-on-one teaching.
From time to time, this will include venues and locations outside of Academy premises. Teaching should take place in an agreed location and not in the individual teacher’s home.
	5.  Relationships


Line Manager: 
Head of Creative and Contextual Studies
Staff Management:
Not Applicable

Other Contacts:

a) Within the Academy:

Close collaboration with your Line Manager and other colleagues within the School of Music and within the Academy about matters relating to students and syllabuses

b) Outside the Academy:

As appropriate, on a national and international basis, liaison with professional artists and orchestras, researchers, companies, funding bodies, other conservatoires and HE and FE sector schools.

	6.  Knowledge and Experience


Qualifications:

· A degree or equivalent qualification in an appropriate and relevant subject.

Experience:

Essential

· Relevant music industry experience

· Some relevant teaching experience (e.g. private tuition, working in schools)
Desirable

· Teaching experience in an HE or FE setting

· A current or proven profile as a practitioner in the performance industries on a national or international level
Knowledge:

Essential

· Demonstrable knowledge of contemporary professional practice

· Knowledge of the specialist subject area

· Knowledge of Conservatoire practical activities and assessment processes
· Demonstrable knowledge of the national and/ or international cultural landscape
Desirable

· Demonstrable knowledge of the HE and/or conservatoire sector.
· Network of contacts in the performance and teaching worlds
· Area of specialist expertise as a performer and/or teacher
Skills:

  Essential

· Excellent organisational and interpersonal skills and the ability to communicate complex ideas
· Ability to motivate and guide students
· Ability to coach students and give constructive feedback
· Ability to forward plan and be organised
	7.  Complexity


The provision of Music coaching and training to students drawn from a diversity of backgrounds and levels of experience.
	8.  Additional Information


There may be the requirement to work outwith “normal working hours” to support performances/ concerts/showcases.
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