INFORMATION ON TERMS AND CONDITIONS FOR: 

PTHP Lecturer – Department of Creative and Contextual Studies
Type of Contract:
Part-time Hourly Paid

Duration:
TBC
Salary:
£31.79 per hour plus holiday pay of £3.39 per hour giving a total hourly rate of £35.18 

Remuneration for normal timetabled activities will be paid monthly in arrears direct to your bank and will be calculated on an hourly basis.  (For clarification the timetabled hours are inclusive of the production of normal reports on student progress)
 Location: 
The employee’s normal place of employment will be at the Academy’s premises at 100 Renfrew Street, the Academy’s Speirs Loch Studios on Garscube Road or such other premises as may be required.
Hours of Work:
Your working hours will be as required by the Academy.  You do not have normal hours of work and can expect working hours to vary from week to week.  The Academy is under no obligation to provide you with work during each week of employment.  The weekly hours of work will be as agreed with the Line Manager. 

Annual Leave:
The holiday leave year commences on 1 October 2010. You are entitled to five weeks’ paid annual leave in that holiday year but pro-rata in accordance with the number of hours you work with the Academy during the Academy’s 2010/2011 Academic Session. 

Your holiday pay for each day’s annual leave will be calculated in accordance with the number of hours that you have worked and this will be paid to you in 3 termly instalments.

Pensions:
The employee shall be entitled to membership of the Scottish Teachers Superannuation Scheme.  The employee contribution is 6.4%. 

Termination Notice:
 Written notice of not less than 4 weeks notice.

Confidentiality:
The employee shall not (either during the currency of this contract or after the termination thereof), except in the proper course of their duties, divulge to any person whomsoever, and shall use their best endeavours to prevent the publication or disclosure of any confidential information concerning the business or finances of the Academy or any of its dealings, transactions or affairs which may come to their knowledge during or in the course of their employment.  
Additional Information: Any offer of employment made is subject to proof of eligibility to work in the UK, satisfactory Enhanced Disclosure Check, References, Medical and confirmation of Qualifications.
